
 
 

Jobnado 

For Job Seekers 

What would cause such a hurricane of job offers to form?  Your acquiring a set of personal characteristics 

that responds to the most critical non-occupation-specific needs among employers today.  These are 

attributes which enable you to perform at a higher level and make a greater contribution, regardless of 

your profession, craft or trade.  The more of them you have, the great the deluge of jobs you’ll experience. 

 

These attributes will only create a jobnado, however, if they ride on a jet stream of competency.  In other 

words, the only way they can become a perfect storm of employment opportunity is if you add them to a 

skill set in your field of work that is up-to-date and well-honed.  In fact, if you’re not at the state-of-the-art 

in your occupation and able to deliver that capability on-the-job, you’re more likely to experience a 

“jobought” – a job drought – than a jobnado. 

 

So first, make sure you’re more than just a lot of hot air in your occupational field.  Then, you can turn 

your attention to acquiring the other attributes that will produce your jobnado.  What are those 

attributes?  They are the ancillary skills that survey after survey confirms are in short supply among 

others in the workforce and highly valued by employers. 

 

These skills are in demand for several reasons.  

 First, they reinforce your primary skill set so you can do your best work on-the-job and can help 

your coworkers do their best work, as well. 

 Second, they help you understand how to apply your primary skill set so as to optimize its 

contribution to your employer. 

 And third, they enable an employer to apply your primary skill set in a wider range of work 

situations and circumstances. 

Creating the Environment for a Perfect Storm  

 

Put 100 CEOs in a room and ask them which attributes they most need to ensure their organization’s 

success in today’s highly competitive global marketplace, and 99 of them will mention one or more of four 

specific capabilities.  That doesn’t mean they are the totality of valuable ancillary skills, just that they are 

perceived to be both necessary and in critically short supply.  It’s that imbalance which creates the 

jobnado.  Demand is high, supply is low and the result is a whirlwind of interest from employers. 

 

The four ancillary skills most in demand by employers today are: 

 

 



Leadership  

Because research shows that most employees join an organization for its opportunities, culture and 

values, but leave their boss for his or her ineptitude, lack of empathy and/or biased behavior.  There’s a 

leadership vacuum in the ranks of corporate middle management. 

 

Business Literacy  

Because understanding how business works is the only way you can determine how your work can best 

contribute to your employer.  Most people today lack of even a basic knowledge of what organizations 

must do to achieve financial security and success. 

 

Business Writing  

Because too many good ideas are overlooked because their originators can’t describe them clearly and 

persuasively.  Written communications are the lingua franca of decision-making in business, yet many 

even well educated people are functionally illiterate writers. 

 

A Second Language  

Because the world is now a global marketplace so local as well as national employers need workers who 

can communicate in both English and another language.  Consumers now speak an array of languages, yet 

very few workers are bilingual. 

 

There are now over 3 million open jobs advertised on the Internet and many more openings that aren’t 

being advertised at all.  If you want to be deluged with the best of those opportunities for you – if you want 

to experience a jobnado – first make sure your primary skill set is strong and then add one or more 

ancillary skills to your qualifications and resume. 

 

 

Thanks for Reading,  

Peter 

Visit me at Weddles.com 

 

Peter Weddle is the author of over two dozen employment-related books, including A Multitude of Hope: 

A Novel About Rediscovering the American Dream, The Career Fitness Workbook: How to Find, Win & 

Hang Onto the Job of Your Dreams, The Career Activist Republic, The Success Matrix: Wisdom from the 

Web on How to Get Hired & Not Be Fired, and WEDDLE’s 2011/12 Guide to Employment Sites on the 

Internet.  Get them at Amazon.com and Weddles.com today. 

 


